AN ANALYSIS OF MY DISCOVERY OF MANY DIFFERENT CULTURES
THAT EXIST IN THE WORLD TODAY
Many organizers have begun to come to grips with diversity issues, even though As people from different cultural groups
work together, values sometimes conflict. Competition among groups doesn't aid survival in today's turbulent world. .
Become aware of what dimensions of cultural diversity exist in your coalition.

Culture repositioning means the reconstruction of the cultural concept of a society. These forces are related to
both social structures and natural events, and are involved in the perpetuation of cultural ideas and practices
within current structures, which themselves are subject to change. This cross-cultural relationship provides
hope that new opportunities will be discovered, but at the same time it is threatening. The British had little
understanding of the culture in India which created a lot of problems an unrest during their rule. The use of
symbols is adaptive , which means that humans can learn to associate new symbols to a concept or new
concepts with a symbol. Culture is one of the most powerful forces in our world. The concept of cultural
relativism also means that any opinion on ethics is subject to the perspective of each person within their
particular culture. Evaluating â€” When giving Negative feedback does one give it directly, or prefer being
indirect and discreet? People are less willing to compromise as this would be seen as weakness. The
observation s may include social norms, activities, religious rituals, cultural ideology and etc. A collaboration
involves two or more organizations working together on multiple issues and goals in a long-term commitment.
Use inclusive and valuing language, quote diverse sources, and readily adapt to differences in communication
styles. Medical Anthropology studies illness and healthcare within specific populations in order to form
healthcare solutions that are tailored specifically to populations as well as identify unique areas of
susceptibility within populations. Vicente, a community activist, suggests a way to think about collaborating
with people from different cultures: "To me what's important is where do we make connections? Help people
to gain competence in new areas. Diffusion of innovations theory presents a research-based model of why and
when individuals and cultures adopt new ideas, practices, and products. Then follow up formal invitations
with personal phone calls. Conduct strategic outreach and membership development. How do you build a
multicultural collaboration? Often an informal environment will help people relax and get to know one
another more easily. Titles are less important, so avoid "showing off" your knowledge or experience. The term
has come to apply to countries whose history is strongly marked by European immigration, such as the
countries of the Americas and Australasia, and is not restricted to the continent of Europe. Appreciation and
defense of Culture do not imply blind tolerance to all aspects of all cultures. Anthropologists, scientists,
philosophers, historians and most social scientists have been reexamining assumptions about what science is
and how it works. Discussions on organizational culture are frequently in focus because we feel we can have
an active hand in learning or practicing these cultural elements, much more than we might if we did not grow
up in a specific different national culture. Ask the affected person what you bothered or offended them,
apologize, and then go on in building the relationship. To journey with fellow travelers we must prepare
ourselves for customs and values that differ from ours. If possible, include diverse groups at the inception,
rather than later. More inclined to open-ended learning or decision making. Colonialism can be defined as
cultural domination with enforced social change. Don't presume that you know what is best. It gets everyone
to the table. In many immigrant and ethnic families, young people are required to put their family's needs first,
before the requirements of extra-curricular activities. This is the highest and most difficult level of working
with others, involving formalized organizational relationships. For example, you can: Have people break into
pairs before discussing a topic in the larger group. Language is a defining feature of people. Western are
motivated for their success experience. Western culture is characterized by a host of artistic, philosophic,
literary, and legal themes and traditions; the heritage of Celtic, Germanic, Hellenic, Jewish, Slavic, Latin, and
other ethnic and linguistic groups, as well as Christianity, which played an important part in the shaping of
Western civilization since at least the 4th century. The more vocal members of the group become exasperated
that others don't talk. He realised that by working with other people we learn about their cultures and become
able to explore new ideas and prospects. With technology evolving day after day, we do not know what is to
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come in the future from flying cars to robots, all we know is that our future will never be the same.
Environmental conditions may also enter as factors.

